This research has been performed in the direction of making agile the governmental organizations at Isfahan Province Jihad Agriculture Organization. In this research the structural dimensions were eight dimensions (formalization, specialization, standardization, hierarchy of authorities, complexity, centralization, professionalism, personnel rations). In order to assess the variables for testing the research hypotheses, a standard questionnaire was built in the dimension of the organizational structure and researcher-made agility questionnaire that their α coefficient was calculated respectively 0.81 and 0.79 and its content validity was approved from the viewpoint of the professors. The results were analyzed statistically using SPSS Software and the tests of KS, regression, independent t, ANOVA, and Toki Test. The research results indicated that the organization's structural dimensions with the coefficient of 65 % had effect on the organization's agility and the formalization dimension has the most effect on the agility. Then the effects of the structural dimensions on each one of the agility elements (organizational change, leadership, electronic government, service to customer, culture and values and performance management) were studied and prioritized. Also significant difference was observed between the employees with various educations and work record concerning the rate of effect for the structural dimensions on the organization's agility.
coordination and organizational size (Isern & Moreno, 2011) . The studies for the subject literatures of the organizational structure area indicate that the traditional structures with some specifications such as concentration, severe work division, non-flexibility against environmental changes, close control and their mechanical form take each type of mobility and dynamicity from the employees and act weakly in helping the organization for development and effective confrontation with the challenges and new demands (Ramezan, 2011) . But a dynamic structure with some features such as customer-oriented, non-concentration in decision making, power division, high flexibility and inclination toward self-controlling, low formalization, minimum hierarchy, appropriate application of information technology, removing the borders between the units, existence of suitable site for group work, management trust to the employees and delegation of authority to the organization's employees provide a stronger field for performing the organization processes and has more effect on increasing the organization agility (Naseri, 2009) . In most of the previous researches only the effect for the three dimensions of concentration, complexity and formalization on various variables were evaluated, but in this research eight dimensions of formalization, complexity, standardization, centralization, hierarchy of authorities, professionalism, specialization, and personnel ratios have been researched. For example, Vaezi and Sabzikaran(2010) , Nafari and Omidfar (2010) found the inverse relation of the organizational structure (three dimensions of centralization, complexity, and formalization) with psychological rehabilitation ; Valas and Storm (2003) also in their research introduced the organizational structure as one of the effective factors on rehabilitation. Wilim & colleagues (2007) in a research concluded that the component of centralization has negative effect and the component of complexity has positive effect on the nurses' occupation satisfaction. Petrusa et al (2010) in a research concluded that complexity and organizational centralization respectively have positive and negative effect on the knowledge performance; But formalization and execution of knowledge have no confirmed positive relation. Also Rajaeipour & colleagues (2010) in a research concluded that there is a direct relation between organizational structure and organizational alienation, particularly organizational alienation. Thus with regard to the privileges of existing agility and restrictions for the loss of agility in organization, considering the establishment of a supporting organizational structure for facilitating organization agility is required. Each structure is not appropriate for creating agility in organization; a structure is suitable that provides a fertile site for the agility creating variables.
2-Research literature
Organization is a social institution that is based on the purpose; Its structure has been designed consciously and it has active and coordinate systems and is in relation with the outside environment. The base for constituting organizations is relation of the individuals with each other. When the individuals interact for performing essential duties in the direction of procuring the aims, then an organization is established. From other side, the managers establish organizational structure in a knowledge-based and well-formed manner. Dynamicity is a feature for organizations. In case that the organization does not create an interaction with the constituting elements of the outside environment (clients, suppliers, competitive companies,…), its existence will be endangered; so when an organization is put against the changes in the outside environment, the organization borders shall be more flexible (Daft, 2006) . The organizational structure is important because it causes to increase the effectiveness of organizational controls on the essential activities for achieving to the purposes. The main purpose of the organizational structure is controlling the coordination procedures for the individuals' activities and controlling the individuals' motivator tools for achieving to the organizational purposes. An appropriate structure for each organization is a structure that facilitates the process for effective responding to the coordination problems and motivating the employees (Jonse, 2007) . Perhaps we can consider the organizational structure as the most essential section of the organization after purposes. The extensiveness of the definitions area and the structure effect also emphasize on its importance as well; especially this case that each type of organizational changes is in relation with the dimensions of the organization structure (Vaezi & Sabzikaran, 2010) . One of the newest organizational viewpoints is the viewpoint of Richard L.Daft. This theory on the basis of systemic viewpoint believes that the organization moves within the route of incessant and dynamic activities. In order to recognize the organization very well and understand the manner of its action, we shall study some of its dimensions exactly. These dimensions describe the organization in a manner that its character and specifications are recognizable for us. The organizational dimensions have two major groups that include structural dimensions and contextual dimensions.
The structural dimensions express internal specifications of the organization and through them we can recognize the organizations exactly, compare them together and plan for them in various fields (Akhavan, 2002) . From Daft's viewpoint, the structural dimensions consist of eight following dimensions:
Formalization, which is called to the rate for ruling of the deeds and documents that exist in the organization (Bucaria, 2006) . Formalization has two sections: The first section refers to the rate of written laws and bylaws in the organization and the second section refers to the degree that these laws and regulations are observed and executed (March & Simon, 2009 ). Specialization means this that to what extent the organization has divided its works and activities to separate and specialized duties. Standardization is said to the cases that many similar works are performed by a similar method and in a unique form. The purpose for hierarchy of authorities is specifying this matter that each individual shall submit his/her work record to whom; also controlling area is determined for each manager. Complexity is the number of works or subsidiary systems that are performed within an organization or exist in it (Daft, 2006) . Centralization is the rate that decision making has been centralized in a unique point at an organization (Rabinze, 2008) and in other words it is gathering power in the organization (Hall, 2004) . Professionalism is mentioned for the level of educational and formal educations of the employees. Personnel ratios express applying the individuals who are employed by the organization for various duties and different circles (Daft, 2006) that in this research the basis of the structural dimensions is these eight dimensions. Now this question arises that how a governmental organization becomes more agile? In this case, various priorities have been presented by the policy maker section of the organizations and some of them are considered by the agents and actors as well. The results indicate that most of the agile governmental organizations have considered six dimensions of agility. London Social Sciences Studies Institution has presented the model for agility various dimensions more comprehensive than the other existing models for the governmental organizations which consist of: organizational change, leadership, culture and values, service to client, information , Vol. 4, No. 4 ISSN: 2222 239 www.hrmars.com technology (electronic government) and finally performance management (Jafarnezhad & Shahee, 2010) that in this research these six dimensions have been used for evaluating organization agility. , Vol. 4, No. 4 ISSN: 2222 240 www.hrmars.com
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3-Conceptual Model for the Research
Figure 2. Conceptual Model for the Research
4-Materials and Research Method
The present research is applied concerning purpose and regarding the method of collecting data it is descriptive-measurement correlation type. Statistical population of this research consisted of all the employees in Isfahan Province Agriculture Jihad Organization ( 400 individuals). The sample number obtained 194 individuals using the formula of Karjesi and Morgan. The sampling method was performed in a coincidental form from the whole employees in Isfahan Province Agriculture Jihad Organization. In order to assess the variables for testing the research hypotheses, a standard questionnaire in the dimension of organizational structure and a researcher-made agility questionnaire were used. For the questionnaire contextual validity, while observing the principles of regulating the questionnaire, it was put at the disposal of several experts in the management field after drawing up and after performing some amendments it was confirmed by them and its reliability using Chronbakh α coefficient for some questions that evaluate each one of the organization's structural dimensions have been brought in Table 4 . It is prevalent that Chronbakh α coefficient is acceptable higher than 70 % and the questionnaire is regarded reliable. Therefore the used , Vol. 4, No. 4 ISSN: 2222 241 www.hrmars.com questionnaire in this research has been considered reliable. The results were analyzed statistically using SPSS Software and using KS Tests, regression, variance analysis and Toki Test. 
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5-Applied study and findings 5-1-Data Distribution Normality Test
In order to study the mentioned claim regarding distribution of the data for one qualitative variable the KS Test is used. In this test, the zero hypothesis is the mentioned claim regarding the type of data distribution. In the present research, normality for the data distribution is studied using KS Test . As it has been specified in Table 1 , the results of this test indicate that all the factors in the sample under study follow normal distribution because significance level is more than 5 %. Thus for testing the hypotheses we can use parametric statistical tests. April 2014, Vol. 4, No. , Vol. 4, No. 4 ISSN: 2222 243 www.hrmars.com , Vol. 4, No. 4 ISSN: 2222 244 www.hrmars.com , Vol. 4, No. 4 ISSN: 2222 245 www.hrmars.com , Vol. 4, No. 4 ISSN: 2222 249 www.hrmars.com , Vol. 4, No. 4 ISSN: 2222 250 www.hrmars.com data with no cooperation of the employees has negative effect on the agility of Jihad Agriculture Organization and causes to reduce its agility.
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5-2-Sexuality
5-3-Degree of Education
Also centralization has no tangible effect on the agility components (organizational change, management of performance and service to client), but it has negative effect on components of culture and values, technology and leadership. In another word, non-centralization in the organization causes that the senior management of the organization interact with other sections of the organization for considerable time. Also it creates confidence and reliance between the employees and leaders and culturalization is regarded as public role in the organization. The obtained results from the second hypothesis test indicated that from viewpoint of Jihad Agriculture Organization's employees, formalization dimension with -0.69 coefficient has effect on the organization agility, it means one unit of change in the formalization variable creates -0.69 change in agility. In other words, increasing the written laws and regulations, existence of formal communications between the organization members and also non-existence of authority to the employees has negative effect on agility of Isfahan Province Jihad Agriculture Organization and causes to reduce its agility that among the eight dimensions of the present research, formalization dimension has the most effect (negative effect) on agility of Isfahan Province Jihad Agriculture Organization.
Also formalization had no tangible effect on the agility components (service to client and culture and values) but it had effect on the components of performance management, electronic government, leadership and organizational change that it had the most effect with -0.60 coefficient on electronic government (technology).
The obtained results from the third hypothesis test indicated that from viewpoint of Jihad Agriculture Organization's employees, professionalism dimension with 8.21 coefficient has effect on the organization agility. In other words, abundance of performed activities by the employees, variety of expertize, professional activities and increasing the level for the employees' professional skill have positive effect on organization agility. And they cause to increase agility in this organization. Also professionalism had no tangible effect on agility components ( performance management and culture and values), but it had effect on the components of organizational change, electronic government, leadership and service to client that it had the most effect with 0.86 coefficient on the component of organizational change; it means that the more the level of employees' expert and skill increases, the more rapidly the organization can react to the environmental changes.
The obtained results from the fourth hypothesis test indicated that from viewpoint of Jihad Agriculture Organization's employees, authorities hierarchy dimension with -0.40 coefficient has effect on the organization agility, it means one unit of change in the hierarchy variable creates -0.40 change in organization's agility. In other words, non distribution of decision making in the organization's levels, non-existing of rapid communications and particularly increasing the organization's layers have negative effect on the Jihad Agriculture Organization's agility and cause to reduce its agility.
Also authorities hierarchy had no tangible effect on the agility components of technology, culture, values and leadership, but it had reverse effect on components of organizational change, performance management and service to client that it had the most effect with -0.84 , Vol. 4, No. 4 ISSN: 2222 254 www.hrmars.com coefficient on the component of organizational change; this means that the more mutual and extensive relations exist between the employees, the more rapid it can be responsive against environmental changes.
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The obtained results from the fifth hypothesis test indicated that from viewpoint of Jihad Agriculture Organization's employees, standardization dimension with -0.62 coefficient has effect on the organization agility, it means one unit of change in the standardization variable creates -0.62 change in organization's agility. In other words, existence of methodology and also the degree for exactness in work performance have positive effect on the agility of Isfahan Jihad Agriculture Organization and cause to increase agility in the organization. Also standardization had no tangible effect on the components of electronic government, culture, values and leadership, but it had effect on components of organizational change, performance management and service to client that it had the most effect with -0.71 coefficient on the component of service to client.
The obtained results from the sixth hypothesis test indicated that from viewpoint of Jihad Agriculture Organization's employees, complexity dimension with -0.54 coefficient has effect on the organization agility, it means one unit of change in the complexity variable creates -0.54 change in agility. In other words, existence of abundant number of job titles, non-equilibrium and alignment in purposes and strategies and non-coordination between leveled units have negative effect on the agility of Jihad Agriculture Organization and reduce the agility of this organization. Also complexity had no tangible effect on the agility components of performance management, technology and leadership, but it had effect on components of organizational change, culture and values as well as service to client that it had the most effect with -0.61 coefficient on the component of service to client. It means that non-equilibrium and alignment in the organization's purposes and strategies cause that service to client does no be in the direction of business processes.
The obtained results from the seventh hypothesis test indicated that from viewpoint of Jihad Agriculture Organization's employees, professionalism dimension with -0.58 coefficient has effect on the organization agility, it means one unit of change in the professionalism variable creates -0.50 change in organization's agility. In other words, existence of multi-skill employees has positive effect on organization's agility and increases organization's agility.
Also professionalism has effect on all the components of agility in the present research model that it has the most effect with 0.60 coefficient on service to client. It means that existence of multi-skill employees causes that the organization act for the client service more successfully. For example, in case of absence of one of the employees another person in the organization can give service to the client in his absence.
The obtained results from the eigth hypothesis test indicated that from viewpoint of Jihad Agriculture Organization's employees, personnel ratios dimension with -0.44 coefficient has effect on the organization's agility, it means one unit of change in the professionalism variable creates -8.11 change in organization's agility. In other words, equilibrium of ratio for managerial and administrative ranks in the organization have positive effect on the agility of Isfahan Jihad Agriculture Organization and increase is agility. Also personnel ratios had no tangible effect on the agility components of organizational change and electronic government but they had effect on components of performance management, coefficient has the least effect on the agility of Isfahan Province Agricultural Jihad Organization. In relation with educational degree in the dimensions of specialization, professionalization degree and personnel ratios no significant difference was observed. But in the dimensions of specialization, standardization, and personnel ratios significant difference was observed between individuals with various work records regarding the rate of effect on the organization's agility.
With regard to the research results and positive effect for structural dimensions of specialization, standardization, professionalization degree and personnel ratios on the organization's agility following suggestions are made to the managers of Isfahan Province Agricultural Jihad Organization for increasing its agility : In selection of labor force for the administrative units, some individuals with higher education level shall be employed. Specialized training courses shall be hold for the employees in the organization in order to rise the level of individuals' knowledge for the work duties.
To encourage learning between the organization's employees such that the employees shall have access to a rich and valuable set of information. To equip the organization to the libraries and data bases can put the source of this data at the disposal of the employees. To make effort for standardization of some affairs that still no specified method exist for it in the organization. The number of the individuals that the organization employs shall be in proportion with the need of the various sections and units in the organization. Also with regard to the dimensions of formalization, centralization, complexity, and hierarchy of authorities that have negative effect on the organization's agility, following suggestions are made:
It is better that through applying specialist and trained man power, to exert less control on their work and reduce the formalization rate through this way. To reduce the number of job titles through insertion of the activities and work performance method, creation of balance and co-direction in the purposes and strategies.
It is better that many decisions to be performed in this organization in an un-concentrated form in a manner that low rank managers enjoy more partial independence for administering the section and units under their control.
To reduce the levels of the organization through reducing the number of the supervision levels for increasing the cooperation and horizontal communications, distributing the data appropriately inside the groups and organizations that creates extensive and mutual communications among the organization's individuals.
